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.more about the

TOUCHING AFRICA GAZETTEE [TAG]

The TAG is the monthly official newsletter of the Touching Africa
Initiative. The main aim is to reflect on the activities of the different
sector within the Initiative:

1 Feedback from the network of individuals (TAN) whom share
the faith conviction in the TAI.

f Reports from the projects and corporate activities of the
business in association (TAA) with TAL.

1 Report form the projects and activities of the Toughing Africa
Development Trust (TADT) and related associated of non-profit
organization.

Through this we want to share and record our stories as we make a
difference on projects, business and personal level. You are invited to
share your stories with us so that we can take hands and touch Africa

TOUCHING AFRICA

TAG, 76 Steve Biko Avenue, Potchefstroom, Po Box 19460, 5200
Tel: +27 18 297 6588; Fax: +18 297 4813




Operating Principles of the

Touching Africa Initiative and

10.

Associates

. We undertake to acknowledge our Faith Conviction in all our operations.

. Our ethical commitment is to adhere to the ethical code for businesses as defined

by the Unashamedly Ethical Agreement i to manage and administrate all actions

with integrity.

. We commit to the principles of sustainability = to meet the needs of the present

without compromising resources for future generations.

We undertake to live out our purpose with passion as driv  ing force on all levels

of activities.

We honour small beginnings  within the understanding of the bigger picture.

. We value the power of visionary unity although we treasure the rich diversity in

our midst.

. We cultivate an open mind-set in order to have a cross -cultural approach within

the diverse community of Africa.

We advocate a holistic approach during all development in order to ensure an

integrated intervention to the benefit of the African community.

. We commit that our project actions will be shaped by the acknowledgement of the

importance of the end user.

We commit that our project actions will be shaped by the recognition that

ownership must be taken by beneficiaries in order to ensure sustainability.




Word for
2016

We, the management of Touching Africa, realize that the year 2016 will not be just another year,
but will rather mark a decisive one, akin to i EDa y. We regard the era in which we now stand as
a pivotal point in our existence, and appreciate that the manner that we build upon the foundations
of the past will greatly influence our future.

| foresee the following focus points for 2016 within the different components of the Touching Africa
Initiative:

TouchingAfrica NETWORK

1 Focus on fatherhood leadership

1 Focus on the WORD in our midst

1 Arranging group events to expose all to WORD and fatherhood
insight

1 To grow the network of Kingdom vision -based organizations,
individuals and familie s.

TouchingAfrica Corporate ASSOCIATION

91 Develop relations with existing business associates, and broaden
the base of business associates

1 Develop the functioning of the association in order to support
businesses

1 Explore co -operative business possibilities

TouchingAfrica DevelopmentTRUST

91 Develop funding mechanisms  in support of development projects

1 Broadening the project base by the establishment  on new projects
through the association and network

1 Integration of project implementation within the functioning of the
association

With our eyes firmly set on the future, it is now essential for each involved entity to resolve whether
they choose to support this Initiative and shared vision. Our dream is not to develop a i s |
s y s t ia which we partake fi tsee what is goingto h a p p,éut ather to promote the following
in order to be ableto i t o uAfritadhrough sustainable growth and development:

1. a NETWORK of vision-based organizations, individuals and families
2. an ASSOCIATION of co-operative business associates
3. a TRUST that acts as administrative and institutional framework to projects



We are doing this in the belief that:

T We have a mandate as fASons of Godaqantthereforep
commit ourselves to first seek the Kingdom of God and His righteousness in all
aspects of life.

1 We are part of the corporate expression ofthei Bo dy o f withlauthorgyttadmake a
difference in society by acting in unity.

1 We are placed in Africa for the unique purpose to give expression to the Kingdom of God
as the Body of Christ.

1 We recognize the strategic importance of our time  as this continent is going to play a
major role in the future of the global community.

| invite you to take hands with us in 2016, to focus on the LOGOS Word of God, and to consult
with the Lord on all daily aspects of life. Grow with us in this year as we redefine borders and re-
structure our processes and management. Focus with us to grow along the relational process that
the Lord has shown us for 2016 - to grow from good sincere brotherly fellowship to intentional
Agape love i stretching out to each other with pure harts (1 Peter 1:22). Through this we will
contribute to the restoration and manifestation of the BODY of Christ in Africa i in our generation.
Life is not about milestones; it is about moments. It is not what you achieve on your own, but who
we are cooperatively. Let us take hands in celebrating life during 2016, and be a moment in the
history of earth.



OurPROJECTS

3 howtogeinvolved
TOUCHINSFRICRROJECTS
TheTouchingfricdNITIATIVBffery OUheopportunity
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Bakac, learninghor@bouthesprojects

ProjectLeader PaulinaMofokeng

Project Summary Paulina, a strong, sdf-motivated woman started
BAKAO.. ! Y ! mahdocusisto teachtheir studentsthe art of sewing
which they canuseto cloth their own householdsor to start their own
entrepreneurialbusiness.

t | dzf dreamist@haveafactoryof herown.

Bafenyi Trust

ProjectLeader ElsaCoetzee - m v

———\ .\
Project Summary . | F S yhaidpQraoseis to train Early Childhood @k ‘
Developmen{ECDpractitionersof daycarecentersin IkagengTheyalso k.:.-..__‘J
provideManagementand AdministrationSupportto daycarecentersand

L J
are activelyinvolvedin the Upgradingof daycarefacilities. B a t e ! .
TRUST

Banna: Ba Kae:

ProjectLeader SakkieTlotleng

Project Summary BANNABAY ! 9nfaia purposeis to engagemen and boysin the
preventionof GenderBasedViolence.Theystrive to renderintensiveawarenessand
outreach programs in Ikageng (Potchefstroom)and surrounding areas through
programssuchasthe Strategyon Preventionof GenderBasedViolence.

Ultimately, they aim to enhancefamily and community valuesand they do this
through: Family Enrichmemm, Culture, Education, Spiritual Gathering, Sport and
Recreation.

Counselling:z @

ProjectLeader Dr. HanlieMeyer

Project Summary Counselling@a NPOand PBO,functions under the

lpadershipof a registered Counselling®sychologist; Dr. Hanlie Meyer.
heother membersof the boardare in professionsvhichenablethemto

offer counsellingo different communitiesin need.

Counselling@imsto delivercounsellingserviceof anoutstandingethical

?nd academicstandardthat isrelevantto the needof the community.




Food! 2 Alll

ProjectLeader Erethade Klerk

Project Summary Food2All(SeboniGardens)was born form the vision of the
TouchingAfrica Initiative. It has grown into a successfulproject that assists
communitymembersfrom Ikageng Potchefstroomwith the establishmentand
maintenance of vegetable gardens. Through this initiative, those who are
involvedcanprovidevegetabledor their familiesaswell aslearningthe basicsof
trade. It isa unique project that usesplant Capsulegaround plantingbed with
concretecurbingand shades¥or the germinationof vegetablesGreatcropshas
, ’!,, R beenharvestedoverthe lasttwo years.

P wod Wi Thewomaninvolvedare trained to do organicgardeningand are mentored to
do basicbusinessandlife skills

Hope: Fon- Children:n

Projectleader: Christavander Linde

Project summary: The project Hope for Childrenwas piloted in 2004 by
Polokwan&businessnenandwomanwho identifiedthe needof emotiond
nurturing of childrenin Polokwane@ childreninstitutions.

Throughthis project, the needfor specialisedoster homeswere identified
and three foster homeswere establishedElpizaHouse,AgapeHouseand
HouseTigvah.

Hope: Again:: Character r Kidss

Project leader: BoepeloLeeuw

Projectsummary:CharacteKidsis a long-term projectfrom the Hope
AgainFoundation.Thisproject focuseson the children of Ikageng,a
townshipin Potchefstroom.

Theobjectiveof CharacteKidsis to help childrenfrom the agesof 10
to 13 (grade 4-7) with their schoolwork. Characterbuilding and -
developmentis anintegralpart of the visionof this project.

Jwalang gz Ministrieses

Project LeaderEtienne Schalekamp

}Droject SummaryJwalandgMinistries is situated in West Rand. Their focus is to emy
vulnerable children in the community so that they can grow into responsible citiz waqn
This is achieved through programs for childhood development, life orientat mlnISTI’IeS

ntrepreneurial developmentsport facilitation, provision of support for study nee




Leadershipip Connection n

ProjectLeader Lesegdvionametsi

ProjectSummary LeadershigConnectonisa Non-Profit Organisatiorthat
useslearning technologiesto care for and develop society, Computer
softwaresuchasMaverichSocietyis usedto take high schoolstudentson
ajourneyof learningaboutentrepreneurshipand how they canstart their
own business.

Maroelane cng

ProjectLeader CorinneSandenbergh

Project Summary Maroelanengs a Villagein the LeboaGhomoregion.
Graceponeof the communitymembers starteda congregatiorof mainly
childrenof whom manyare raising their youngerbrothersand sistersas
a result of parentsthat passedon. Theking gavethis congregationiand
to start a schooland establisha Boardand a Non-Profit Organisatiorto
facilitated funding and good governance.Furthermore, they need a
Conmmunity DevelopmentCentre,a boreholeandaflat for Grace.

New: Startt Day Care: Centre:

ProjectLeader Martin Clark

Project Summary The Newe Start Day CareCente(Situatedon the
outskirts of EastLondon)was establishedin 2009 by Mrs Nonkosi
Ntloko. Her willingnessand love for the children hasresultedin the
creationof asafeenvironmentfor about108children.Unemployment
and povertyisrife in the areaand most of the childrenattendingthe
schoolare dependenton the mealsthat are providedto them on a
daily basis.Sheand her dedicatedstaff are there for the childrenand
ensurethat they receivethe foundationthat all our childrendeserves.

Raboneec Christiamn Schoal!

ProjectLeader CobusSipsma

ProjectSummary RaboniChristianSchooEducées staff

and learners in the Madibeng District in a Christian Chr[St[an SChOO/
environmentto produce optimum Christian character .
Since 1995

usinghighlyequippedcurriculumto developbody, mind,
souland spirit.




ProjectLeader PeterAfrica(RealLife Centre),Deonde Klerk(TAl),
Mayer Conradig(Mosaic)and Bill Weibel(TentMaker Ministries)

Project Summary The RealLife Centreis a ChristianbasedNor+
Profit Organisation.Their main aim is to serve the community
knownasExt.11(in lkagengPotchefstroom)and progressiveljthe
larger surroundingcommunitiesin the area. Thisis done through
multi-disciplinaryinitiatives such as the New Life CareCentre for
primary schoolchildren, the Naledi ChristianAcademyas well as
netballandsoccerfields.

Sizananiii SA (SISA))

Real life Centre

ProjectLeader MargaBaron

Project Summary SiSAworks in Nquandla, Nkandlaand Abaqulusiis Northern
KwaZuluNatal.SiSAloesparticipaory developmentsn theseareas.Theydo not start
programsbut supportandaid communitiesthat requesttheir assistance.

Stop» Humann Traffickingn g

ProjectLeader CorrineSandenbergh

Project Summary: STOP(Stop Traffickingof People)is a Non-Profit
Organisation of like-heartedrepresentationfrom organistionsthat are
activelyinvolvedin the fight againsthumantrafficking.

Web: www.stoptraffickingofpeople.wordpress.com

Thalith& a Ternri'i Care:

ProjectLeader:SharunTromp

abuse.

Project Summary:The Taletha Terri CareCenterimpactsthe destinyof womanand
childrenin crisisby helpingthem to shapetheir futures. Theyoffer support,guidance
and information for woman confronted with unplannedpregnanciesabortion and

Thuso) Stop) Hunger

Projectleader. Koti Arpin

ProjectSummary ¢ K dzg@aRaieto uplift the poor and equipthem
with life skills,providefood and clothesfor the needy,promote goodself
image,providecounsellingor HIVand cancerpatients,to establishday
carecenters andprovide funeral servicedor the poor.




BEEP

BEEP

On 7 November 2013, a new era was started in the
boardroom of AGES. More than 20 people attended our
first Black Enterprise Empowerment Program (BEEP).
The meeting was the result of a joint venture between
Touching Africa Initiatives, the Potch-Tlokwe Chamber
of Commerce, the Afrikaanse Handelsinstituut (AHI)
and North West University. We set out to create a
platform to launch potential entrepreneurs to start
their own businesses . After the hosting of a seminar
on entrepreneurship by the AHI, touching Africa went
through a screening process. This was followed up by
Invitations to twenty potential entrepreneurs in Ikageng

and the first meeting took place.

In the project, Kgoma Africa also plays a vital role. In
the financing of the new endeavors Kgoma Africa
provided the financial platform to launch and maintain
the BEEP. This also served as a way to ensure

continued mentorship and support.

The average attendances in all the meetings were
above fifty per cent and a full programme for 2015 was
planned. There were monthly meetings scheduled
except for April and July. The meetings are followed by
one-on-one sessions with 10 individuals.

Touching Africa is supporting the enthusiastic young
prospects helping them through mentoring and
technical support to develop business plans to start a
new business. For those who are already in business
TA helps to create new opportunities to expand their

businesses.

During 2015we:

T

Presented the young entrepreneurs with
certificates

Continued with mentoring of all the
entrepreneurs who started a business

Started with a new group of potential
entrepreneurs in August.

We awarded the top five entrepreneurs of the
first group at our Gala Event in September.
We used our first meeting with the new group
to touch on the basics of entrepreneurship and
we also played a game. The participants were
split in two and the two teams had to start their
own moon tent business. The competition was
fierce and the winning team marginally won

the battleé é .



